AMA & UNUM - Summary of Coverage

You Need Income Protection!

VVha t's your most valuable

asset! Your home ? Your car?
Your income ? You've protected
your ather assets, but what about
protecting your income from the

risk of disability?

Cnuld Disability Happen to You!
Unforcunately, your chances of
disability are probably greater
than you realize. In fact, in the
last 10 minutes, 370 people suf-
fered a disabilicy.! And more than
four in |0 severely disabled

Americans are under the age of

L

What Would Your Options Be?

= Savings?

Il you save 10 percent of your income for 10 years, a one-year disability could wipe

UL YOUE entire savings,

= Social Sccurity?

Think again. .'"'l.l:-:?{:lj'd'lnj"', 1o the Social Security Administration, 61 percent of claims

are initially denied because applicants don't qualify.”
*  Friends & Family?

How long could your friends and family help? 1 you expect to rely on your spouse’s

income, you may be fooling yoursell, One spouse’s disabilivy can devastae the

other’s carning power because of increased responsibility and caring for the disabled

partner.

Make income protection insurance the cornerstone of your financial security. Get

personal income protection coverage from the AMA and Unum.

You Need Income Protection

Ll [HEOLECTs VOUR preatest asscl with the f':u;.rrR::rl-:|ix:||:i|i|:,' ITICITe }:mu_-q_'[iun.

These common-sense fundamentals mean Unum pays more when you need it most:
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Summary of Coverage

Standard Benefits

Renewability Replacement of Income
= Your policy is non-cancellable. *  Income replacement proportional to loss, added benefit for catastrophic disabilicy.
As long as premiums are paid on time, the Definition af Disability
policy cannot be cancelled, policy provisions Disability, or disabled, means that, due solely o injuries or sickness except for being
cannot be -.’.'l'litﬂ{rr:':-.l. and premiums are HIV seropositive:
guarancced undl you reach age 65. *  you have a loss of time or duties in your occupation;
*  you have a loss of carnings of at least 20 percent; and
*  Your policy is condidonally renewable *  beginning with the sixth month after the end of the elimination period, you have a
from age 65 to age 75. Loss of Average Monthly Earnings of at least 20 percent,
As long as you continue o worl full fime, With respect to being HIV
the policy can be renewed 1o age 75. seropositive, Total Disability or Monthty Benefie for Disability
Premiums are not guaranteed and can torally disabled means:
change by class, *  you are first diagnosed as ;::}T:y _ Loss af Farnings g :i'[oT:;-,'ﬂ-m

HIV seropositive while Peiar Barnings Benefit

insured under the policy;
* e to being FIIV seropositive, you are not in any residency and are net working in
the capacity of a doctor of medicine
*  youare receiving care by a physician that is appropriate for being HIV serapositive;
*  vou have a loss of carnings of at least 20 percent due tw being HIV scropositive.
[fyou become disabled, we will pay a monthly disability benefit proportional to your
loss of earnings. Any porential reduction in benefic due o the Reasonable Occupation

provision will noc apply,



Summary of Coverage

Rewsonalde Ocerpetion Provisian

I your disability prevents you from
returning to your own occupation, we will
frby 1]“' Rlﬂ L ter WUTlﬁ ]':lf.'ll{'['.it Fﬂr Lll:l Lo
12 months, Gollowed by the Monchly
Benefic for Disability, as long as you are
working in a reasonable occupation o the
full exrent permited by the resorictions
andd limitations of your injuries or sicloness,
After 24 monihs of disalility or alter six
months from the date you are able w work
in a reasonable occupation, whichever is
later, if you are not working in a reasonable
oceuprtion, we will sill pay a Monchly
Benelie [or Disability, but not more than
50 percent of your maximum manthly

benefic

Rensomable Oeeupation is any gainful

occupation you can do, which:

= iz based on the medical reserictions and
limitations resulting from the [njurics
or Sickness lor which claim is being
]t'litl.ll_';

*  requires an MU or DO degree (1 you
arc working in an occupation that
requires such a degree when you
become disabled) or is bascd on your
education, crmining and experience (if
YO e 1oL wurl-;inl:" 111 31 u:..'.:ul:l:lgiu||
thar requires an M or DO depree
when you become disabled); and

= could be expected o generare 50
percent of your Prior Eamings or
S100,000 anmeally, whichever is less,
('he 100,000 annual amoune will be
adjusted each year, based on chanpes in
the CPI-U, from January 1 of the year

your policy was issued. )

Cutastrophic Disubility Benefit
For catastrophic disabilities, we will pay a
monthly benefic equal o 150 percent of

"}'"l.“' I|1:I.xi||1|.:|r1|. r|1:1r1|h|_',' |IH‘.I1[!'|:'1I|.'. .E,_JHHFI'I

will ennsicler you catastrophically disabled if, duc solely to injuries or sickness, you have

a total, permanent and irrecoverable Joss of speech, hearing in both ears, the sight of
both cyes, or the wse ol two limbs. The Catastrophic Disability Benefic will also be paid
it you contract AIDS while insured under the policy.

Your benelic will stare on the dace of loss, regardless of your elimination period, There
will be no increase in the Supplemental Disabilicy Fund as a result of eaastrophic

disability.

Supplemental Disability Fund

*  DProvides a special benefit for use in paying various cxpenses if you are totally and
permanently disabled.

It you become totally and permanently disabled, Unum will provide a special benefit to

e used For paying outstanding student loans, children’s college wition, or survivor

benefits. The fund will be available through Policy Year 20, with reducing benefit levels:

Policy Policy Policy Policy

years 1 - 5 years 6 - 10 years 11 - 15 years 16 - 20
200K 15K 10X 5X
Maximum bdaximum Maximum Maximum
Monthly Monchly Monthly Monthly
Benefit Benetit Benehiv Benefic

Recovery Benefit

*  Extends benefits upon return to full-time work in your ocoupation,

Ohee o recover and return to worl full time 1o cluties in your |m ioar m:::ul:;uinn,
Benefits will continue for up to 12 months if you have a continuing loss of earnings of

ar least 20 percent due o sickness or injury.




Return to Worl Benefit

*  Increascd benefit to ease the transition
to a new occupation,

Il you return to work in a new occupation,

for 12 months we will iy the ditference

berween your prior earnings and eurrent

earnings, up to your maximam menthly

benetit, After 12 months, if you are still

disabled, we will pay the Monchly Benefic

for Disabiliny as described above,

Rehabilitation Benefit
*  Helps you get back to work as soon as
p::xs[hl:.
Your policy provides for a variety of
rchabilitacive services o ||-:|[1 Vi et back
o work, A program of occupational
relabsilitigon is ".-'L:I|I.1Lil:t1'_'r brosth an o
anel Urniant’s part, IF mutually agreed upon,
Unum will pay for any expenses associated
with the program, provided they are not
a]rcad}-' covered |_‘l}? soine other social or
insurance program. We will continue wo pay
i benelit lor r.li.sﬁl.’:i]'li.}' a8 pjb'."ln.h_'nl in the
pelicy while you are participacing in the

Propran.

Residency Rehabilitation

* A special rehabilitation benefit designed to allow retraining in a new medical
specialty.
It, Lluring the Firsc 10 FEALS VO OWEL your |ru|ir_'y, yon subter 2 continuous disﬂbi]iry Few
180 days and are unable o perform your previous medical specialry, Unum will provide
i hlir-"l.!ial| Dsenselin 1 1Il;']|'l yasul reerain for a new :i|:u_'¢_'E'.||l:;'. The enefit will be evjual to 50
percent of the maximum monthly benefic and will be payable for the duration of your
r-:sid::ncy, LU L a6 maoiths, The selected new sp-cn'.in]r_',r must be a program that will
materially improve your earnings capacity and your ability to carn a living in the field of
medlicine, Your acceprance into the new program is required, Residency earnings will
new coune againse the benefit, and no Reasonable Occupation work requirements will
:’l]l’]."' wihile benelits are ]h;‘it'lH paid, The Huppluulunl;ll i}ih.‘llli.]il}-’ Funel will be reduced

by the amount paid thiough this benefic,

Update®

*  Helps your benelit keep pace with increases in income.

Beginning with the first policy anniversary, your maximum monthly benefic will be
automatically increased by eighe percent each year for dhe firse three years. 1f you

aceept aned pay for these increases, Updawe™ allows you 1o increase your coverage withou
evidence of either financial or medical insurabilicg, Update® is available chrough issue

age 52,
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Optional Benefits

Update® Plus
*  Additional coverage increases without

regard to medical insurability.
This option helps your benefic keep pace
with increases in your income in two ways,
It provides you with: 1) the right to apply
tor addicional three-year terms of automaric
Update® increases, and 2) the right to apply
for additienal increases in the maximum
monthly benelit every six years. Increases are
subject to lnancial underwriting puidelines
in effect at the time you apply for an

increase. No medical evidence is required.

Cost of Living Adjustment (COLA)

Waiver of Premium = Proteets your monthly benelit from the
*  You pay no preminms while disabled il you are disabled for 90 days or longer. elfects of inflation during a disabilicy.
After 90 days ol disabiliy: After you have been disabled for one vear,
= all future premiums are waived for as lung as the disabilicy continues, and the COLA option increases VO MAaxinum
= any premium paid during those 90 days is refunded, monthly benefie by three percent every year.
COLA is crideal in the evenr of a
Recurrent Disability cutastrophic or longer-eom disability, when
= Elimination period waived for disability due wo related canse. inflation ean severely crode the value of vour
TF your suffer a disabilicy lromn the same or related cause within six months of your return manthly benefir,

tor work, we will consider it 2 continuation of the prier disabilin: No new elimination

period will be required. Guaranteed Physical Insurability
(GPI)

Group Disabilicy *  Provides an opportunity to increase

Insurance Replacement your maximuwm monthly benefie.

*  Provides additional monthly benefits if' you are not covered by a group disability On your firse two policy anniversarics, as
plan. well as within 90 days of your initial

This feature helps assure that you will reccive additional monthly benefits for disabilivy if employmene dare, the GPI benefit will allow

you are not covered by a group insurance plan when a disability occurs. This benefic you 1o increase your maximum monthly

st be eleeted ac palic}r issue, amd can be 51|5pcndc-d and reactivated during the life of benefit, suhjcu to financial undcrwri[ing

the policy as group coverape is available or terminated, depending on your employment. guidelines in effect ar the time of the

When the GDIR benefit is suspended, premiums for that benefit will be reduced. increase. Mo medical evidence is required,

Suspensions and activations of the benefit will be dependent on your written communi- ~ The maximum GPI available is the

cation te Unum wichin 90 days of the qualifying change. Update® and Update® Plus difference berween the amount of basic

benefits will not apply w GDIR benefies, benefir issued and $3,000. The GPl cannot

be greater than two times the basic benefir.



Limitations and Exclusions

Mental Disorder Coverage

Full coverage is provided for mental disorders requiring confinement in a hospital or for
dementia resulting from stroke, tauma, infections or degenerative diseases (such as
Alzheimer’s). Otherwise, benefits payable as a resule of mental disorders are limited o a ol

of 24 momthly payments during the life of the policy.

Relation of Earnings to Insurance
If toral benelits are more chan 100 prercent of your prior earnings, the manthly benefic will

le reduced. The reduced Monthly

General Information & Eligibility

lssue ages: |8-60
Benefit periods: Age 65
Elimination periods: 90, 180, 360 days

Maximum monthly benefit:
Up to $5,000 based on ineame and
occupation, including GOIR.

his di just  brief description af coverge
prrovieleed by Usrews Polécy Serves 410, See the
acitil palicy far specific provisiens,

Benefit equals: Priar Eamings Manthly Benefit
Walil . Current [t Disabiliy
Valid coverage includes individual, Coverage Earnings

group and associacion disabilicy
benefits, as well as employer sick pay or salary continuation payments. If benefit is reduced,

a proportionate relind of premium is provided for in the contract,

Exclusions

Unum will not pay benefits for loss caused by war or any act of war, whether declared or
not; intentional self-infliceed injurics; the suspension, revocation or surrender of your
professional license to legally practice your occupation, except for loss of license caused Ly
sickness, injury, AIDS or being diagnosed as HIV Seropositive; normal pregnancy or
childbirth {we will pay benefis for loss caused by complications of pregnancy); any period
of time during which you are incarceraed, under house arrest, or during which you are
resicling ourside the United Staces or Canada for more than 12 months; any lass 1o which a
contributing cause was your commission of or attempt to commit a felony, or your leing
engaged in an illegal occupation; or any loss we have excluded by name or specific deserip-

tion {any such exclusion will appear in the policy schedule).

! Aecident Facer, National Safety Council, 1999,

* MeNesl, j.M. (1997) Americans with Disabifi-
ders JO94-95, UL, Bierear of the Cenrus Crrrent
Pupularion Repore PTO-G1. Washington, DC: L1,
Depavimeni of Commierce.

For More Information call: O
AMA Insurance Agency, Inc [
1-800-458-5736 or visit [
www.unum.com
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